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Brandy has been with Chicago Transit
Authority since 2021, formerly employed
with Chicago Housing Authority for 5 yrs.
She brings 7 yrs. of labor compliance
experience and over 20 years of workforce
development experience. She manages a
team of 2 Workforce Coordinators and her
team is responsible for assessing workforce
goals on CTA contracts and engaging with
Contractors around tracking diversity,
equity and inclusion efforts when attaining
workforce requirements. Fun Fact: Section
3 regulation subject matter expert.

CTA Diversity Programs Presenters

Brittney Johnson has been with the
Chicago Transit Authority’s Diversity
Programs Department since 2015.
She manages a team of 11 that is
responsible for the Disadvantaged
Business Enterprise, Small Business
Enterprise, and labor compliance
programs at CTA. Brittney is the
administrator of CTA’s Diversity
Management and Prevailing Wage
Systems and a subject matter
expert. Fun fact, Brittney has taught
English in 3 continents.

BRITTNEY JOHNSON, SR. MANAGER —
BRANDY PHILLIPS, MANAGER —WORKFORCE INITIATIVES CERTIFICATION & COMPLIANCE PROGRAMS

BPHILLIPS| @ TRANSITCHICAGO.COM BJOHNSON@TRANSITCHICAGO.COM

Thank you!




Chicago Transit Authority’s Diversity Programs

The Chicago Transit Authority (CTA) is a leader in maximizing workforce opportunities
as part of infrastructure investments. CTA has been placing workforce participation
goals on all major construction contracts since 2012. Our objective is to create career
opportunities in the building trades and other construction-related jobs to
communities usually under-represented in the industry.

Diversity Programs is the dedicated team within CTA that administers our
Disadvantaged Business Enterprise (DBE), Small Business Enterprise (SBE), and
Workforce Initiatives programs. We strive for our contractors and the workers on our
projects to reflect the communities that we serve.



CTA’S WORKFORCE

GOALS

CAREERS OPPORTUNITY
* Targets dislocated and economically disadvantaged workers as defined under the federally
administered Workforce Innovation and Opportunities Act (VWWIOA) and Section 3 workers as

defined by federal HUD regulations.

UNION-APPRENTICE
* Targets apprentices from building trade unions signatory to the CTA’s Multi-Project Labor
Agreement (MPLA).

SERVICE AREA ECONOMICALLY DISADVANTAGED AREA (EDA)
* Targets individuals from underserved communities that reside in zip codes within the CTA
Service Area with a median household income of $45K or less.



ACCESSTO
OPPORTUNITIES

Connecting Chicago Community to Opportunities

Building on CTA’s past practices, with lessons learned

Establishing a pipeline of career seekers to connect them with m

opportunities in the construction industries with family-sustaining m
wages

Supporting training and preparation

- -
Engaging with Labor Unions to support strong coordination

60629 |60636 MW
60649

 EDA: 388 individuals; $18.9M in wages; $12M in Chicago alone 6o620 | 00619
* WIOA: 97 individuals; $7.5M in wages

60617
* Apprentice: 228 individuals; $6.5M in wages

Successes from RPM Phase One (2019-2023):



WHAT IS RPM?

- CORRIDOR SIGNAL IMPROVEMENTS
Late 2019 - 2024
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ASSESSED WORKFORCE GOALS ON RPM

Economically

Disadvantaged
35% Area (EDA - Zip

Codes)
Total % Minority
Project o

J 15%  Apprentice Federal EEO
Trade Goal
Oais * Female

hOurS Workforce 20

Innovation

Opportunity Act
10%  (wioa)

Registered
individuals



INCORPORATING WORKFORCE & COMMUNITY AGENCIES

INTO YOUR WORKFORCE ATTAINMENT PLAN
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CTA CONTRACTED WORKFORCE PARTNERS ON RPM
RESPONSIBLE FOR ASSISTING WALSH-FLOUR AND THOSE THAT
MEET THEWORKFORCE GOAL REQUIREMENTS WITH

EMPLOYMENT OPPORTUNITIES ON THE PROJECT
Category # Of Employees # Of Hours $88 Earned
Total earned on RPM (as of 10/31/2022) 1681 966,779.20 $ 55,884 80708
Total $8$ & Hours Produced by Workforce Partner

Candidates 46 41,955.00 § 1,840,948 95
Total $$$ & Hours Produced by HIRE360 Candidates 28 14 855.00 § 6968,690.16
Total $$$ & Hours Produced by CCWP Candidates 20 282145 $ 1201294 47

% earned on RPM by Workforce Partner candidates 2.74% 4 34% 3.29%

% earned on RPM by HIRE360 Candidates 167% 1.54% 1.25%

% earned on RPM by CCWP Candidates 1.19% 2.92% 2.15%

HIRE
360

HIRE | |

A 360° vision for community-connected employment,

H | EMPOWER

2012

Celebrating joyear




.ocal Worker Utilization Project Report 2

Project Status [Clased ] Department [1LDOL (Entered After 2015), USDOL ||

Project |95I'H STREET TERMINAL IMPROVEI‘M Jurisdiction | Chicago Transit Authority W |

Contractor |Arealha Construction Co., Inc., HAR M Sub To |AII Assignments M

‘Week End Date From | 1/1/2010 rﬁ ‘Week End Date To | 1/1/2016 | ﬁ

Craft [cARPENTER, CEMENT MasON, COM v Zip List 1 [ National EDA ZIP Codes v |
Zip List 2 [—-noNE-- v | Zip List 3 [--NONE-- v |
By Work Order () True ® False WorkOrder |---—N..I‘A——-- IL]
——
4 A oft b bl @ [ JFnd|nex H- & THE USE OF

CHICAGO TRANSIT AUTHORITY (CTA) Reporl

[ chicage transitmshority LOCAL WORKFORCE UTILIZATION REPORT BY PROJECT Date Range: 1/1 I : P T : E
roject: 95TH STREET TERMINAL IMPROVEMENT PROJECT AP1 RA K R
roject Code- CI4FII01517638
oniracton|s): Multiple Geniractors

Zip Lists

rartig): Mulliple Crafls
Tatal
Mumber of % of Total Total Hours % of Total Wages w Wages wio Number of | Mumber of | Number of
Area Waorkers Workers. Worked Hours Worked Benefits Benefits Apprentices | Journeymen | Foreman
| I
lationzl EDA ZIF Codes 47 30.32% 2,350.50 33.48% §151,688.35 3ET 04394 4 39 4 ]
Total Local Area Workers a7 30.32% 2,350.50 33.49% 515182835 387.042.04 4 29 4 ]

imployees Mot In Specified Zip Lists 108 60.68% 4,668.75 56.51% 5370,781.80 5208,548.98 7 94 7 ]
Demographic Profile

\frican American 4B 34.61% 3,202.75 4583% §181,515.03 $100,831.11 8 40 3 ]
lative American 1 0.65% 400 0.06% 550053 3362.00 0 o 1 ]
fispanic 45 20.03% 1.179.50 16.80% 590,836.70 351.071.55 0 42 3 ]
saucasian 58 37.42% 2,580.00 35.88% 5267028 98 142,151 67 4 50 4 ]
Nale 139 B0 68% 5.518.50 TE62% 5475,536.58 526175704 g 19 11 ]
‘emale 16 10.32% 1,500.75 21.38% 548,033.37 53484083 2 14 0 ]
feteran 1 0.65% 400 0.06% 550053 $362.00 0 o 1 ]
Nisadvantaged ] 5.18% B75.00 12.47% 548,5688.77 520,071 85 2 [ 0 ]

Total Employees 153 7.010.25 552248095 $206.507.92 1 133 1 ]

leport Filtered By VWeek End Date



USING HISTORICAL DATA TO FORECAST WORKFORCE GOAL

PERCENTAGES ON RPM
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A

2
RPM-Broadway Substation Upgrade kN
4
4 A | B | ¢ | b | 3 | F | 6 | H | | | J | k| L | M | N | O £l
-1 95th Terminal AP1 N Trade Projected Hours \Weighted Hours|WIOA Attai [Prajected Goal [Apprentice Attai Projected Goal [EDA Attai Projected Goal
WIOA WIOA wpprentice | APPrentice | Chicago | Chicago | |oorveerr iy =
TotalHours by | Attainment | Attainment | SPPT®URE | Attainment | Residency | Residency A ‘“A‘;:a" g8 | Disadvantaged 7]
072 Total Labor Hours: 243,144.83 Trade % Hours Hours Hours % Hours rea ARaImENt | Area Hours £ ASBESTOS ABT-GEN 0.00 0.0% 1.24% 0.00% 1.97% 0.00% 28.70% 0.00%
E Totals 243,144.83 % 2067450 0% 52475 23% S7,115.01 23% S6,07275 L BRICKLAYER 3,615.00 11.6% 3.03% 0.35% 2.86% 0.33% 23.49% 2.73%
2 SR S0 CARPENTER 798.00) 2.6% 17.29% 0.44% 11.72% 0.30% 25.12% 0.65%
wioA wor |, Apprentice | Chicago | Chicago | oMM | pronomicany Rl CEMENT MASON 514.00) 1.7% 0.00% 0.00% 2.54% 0.04% 5.66% 0.09%
Attainment | Attainment | APPENCE | 4inment | Residency | Residency | Dis2dvantased | ivantaged 1
Total Hours by Attainment % Area Attainment Sl ELECTRICIAN-134 2,365.00) 7.6% 9.36% 0.71% 15.76% 1.20% 18.64% 1.42%
27 Total Labor Hours: 126.930.05 Trade % Hours Hours Hours % Hours . Area Hours =
£ : 108,930 REN ELECTRICIAN-9 3,151.00 10.1% 5.76% 0.58% 5.38% 0.60% 20.54% 2.08%
&) Tarats 10033005 h | 1235050 2 Z566.00 | 59670 ELk 078550 RPY ELEVATOR CONSTRUCTOR 3,168.00 10.2% 3.91% 0.40% 31.40% 3.20% 0.00% 0.00%
Rl o By arii RACKS 15 [T 629.00) 2.0% 18.66% 0.38% 5.63% 0.19% 13.50% 0.28%
Economically -
WIOA WIOA A Apprentice | Chicago | Chicago Economically 358 IRON WORKER 2,865.00 9.2% 0.62% 0.06% 5.81% 0.54% 13.73% 1.27%
pprentice Disadvantaged 16 | 5
Total Hours by Attainment | Attainment Attainment % Attainment | Residency | Residency Area Attainment Disadvantaged
5 Hours Hours Houre % | ours “Area Hours 17 [T 7,928.00 5.5% 16.83% 4.30% 1.05% 0.27% 25.38% 6.48%
il Total Labor Hours: 469,878.20 Trade W e
== 0 MILLWRIGHT 0.00) 0.0% 0.00% 0.00% 50.00% 0.00% 0.00% 0.00%
ﬂ Totals 469,878.20 16% 74,084.00 7% 33,363.50 34% 160,787 25 23% 10574175 % % % 50.00% 3.68% 0.00% 0.00%
o e BT OPERATING 2,286.00 7.4 0.00 0.00 ] y ] .
— Eoanomically 20 [T 306.00) L0% 13.04% 0.13% 10.10% 0.10% 41.83% 0.41%
WIOA WIOA Apprentice | APPrentice | Chicago | Chicago | -“oOS ¥ | Economically — o o o o o o =
TotalHours by | Attainment | Attainment m:?mem% Attainment | Residency | Residency |,/ ‘m‘“:‘em Disadvantaged EAN PIPEFITTER 66.00 0.2 0.00¢ 0.00° 9.61 0.02 3542 0.0¢
20 Total Labor Hours: 171,043.45 Trade % Hours Hours Hours% | Hours Py Area Hours FH PLUMBER 462.00 15% 0.00% 0.00% 21.68% 0.22% 13.64% 0.29%
P Totals 0415 10% 1795350 5% 604125 ] 50% 8,344.40 35% 60,2565 Z|ROOFER 2,120.00 6.8% 0.00% 0.00% 13.41% 0.92% 21.69% 1.48%
7] ilson station P2 SHEETMETAL WORKER 457.00 1.5% 0.00% 0.00% 0.08% 0.00% 3.20% 0.05%
WOA worn | | agorentce | chiago | cricago | SO T poonmicany FIl SIGN HANGER 0.00) 0.0% 0.00% 0.00% 0.00% 0.00% 1.38% 0.00%
Attainment | Attainment | PP Attainment | Residency | Residency g Disadvantaged P18 SPRINKLER FITTER 0.00 0.0% 0.00% 0.00% 0.00% 0.00%
Total Hours by [ Hours | AttAMmEnt | 0 e Hours% | Hours |ATERAMAINMENt] Tyovours ]
L Total Labor Hours: 568,205.07 Trade “ “70l TRAFFIC SAFETY WORKER 0.00 0.0% 0.00% 0.00%
Totals 568,295.07 10% 57,938.50 8% 48,418.00 27% 153,676.53 18% 104,323.50 pi:l TRUCK DRIVER 337.00 L1% 0.00% 0.00%
Fl RPM-Broadway Substation Upgrade TUCKPOINTER 0.0% 7.41% 0.00%
Totals 9076425 [ 12% 0grese] 6% 578900 [ 46% aa07s] s 2247825 Total 31,067.00 100% 9% 7.35%
EEF] RPN
Economically
tanment | acnment | ApBrentiec | AR | ey | Resiaency | Disadhantased | GUER,
Total Hours by % Hours | AttAMmenti | ours Houre % | Hours | | Areaatnment| "2ERC0E i — ;
EET] Total Labor Hours (12/31/2021): 254 47283 Trade % Western Station [JATEEl[E Historical Attainment ®

£l Totals 25447283 [ 8.46% 21,523.50 13.38% 3404275 | 2373% 60,394.01 23.17% 58,970.25
4 TR VETCR A ELIIA  Historical Attainment @ H
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CTA RPM PHASE OME PROJECT
WORKFORCE GOALS: TRADE HOUR COUNT - MONTHLY BY TRADE AND CONTRACTOR
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2022 2023 z024
CONTRACTOR TRADE DESIGNATIONS | ACCRUED MRS TODATE [ PROUECT
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[ ) 34,738 [ 1z | vose |1z | zoos [ aav | vson [ 1mo | 2w | asen | 1w AR
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WALSALLCR DAT LARORER - 0 61732 2831 2 | a%es | zews | aoos | naao | saom [ aoes | e | sawm | ames | zem prerey
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WALSH LUK 4T AT - Wi 3,579 o [ [ [ [ 1578
WAL LR AT CRGRATLS. - ARFRATICE 13,032 7 e | w0 | s ] 2
WAL LR AT [T FTIEET] . ) mi | o | a w4 s3AET
WALGSLICR AT TRCPWDREER - TOTAL 114,063 wEsa | 3,038 | 1uan | dam | nwm | 160 | 1A1 | em | 63s | & | o | same EE) wsm
WAL LR AT TACRWORER - WA [ ® [ [ [ » [ [ o [ U o o
WAL LR AT SANCRAEA - ARREATICE 15,863 sm | w3 | e | sm | s | am wa | e | we =
WAL LR AT o 17,768 o | o4 | ea | em | s | | mm [ um L
WAL LR AT CEMENT MASGH - TOTA 11,161 w4 | 4 | ws | aw | aw | am ° 0 | wz | mz | wo | ae | e | as | @6 | voe | o |
WALSHALUCR AT CEMNT WA - Wk [ ) 2 | m | = s | m ) o [ o m m | mz
WALSALLCR DAT CEMENT W G- APVRNTT 507 ) 2 | m | = s | m ® o | e | s
WAL O T CIMENT MAGON - i I8 1046 L4 158 104 e Lo m L] L] 104 104 ]
AL LR AT AL TRADES - TOTAL 541339.50 v7as4 | 1572 | 1nea | oeos | ames | e | semrs | 2 | vom | eess | weee | e 15,574 179
WALSH LUK 4T AL TRALSS - Wi, 47211 1472 Lom | 1ies |z [ wses | aw | @ | s | wam | nim 2 2180
WALSHFLLORDAT AL TRADKS - APREATCE 45,548 3340 Ll | L7 | Uz | a0 | am | ik | e | L | 2em 20 AT
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MEASURING WORKFORCE PROJECTIONS

Projections

WIOA Hours| EDA % | EDA Hours| Apprentice % |Apprentice Hours
87,420.65 249,749.91 12.81% 114,608.50

Trade Total Hours
894 ,498.43

CARPENTER 109,625.00 10,414.50 41,845.00 16,243.50
CEMENT MASON| 9,294.50 1.68% 156.00 |12.09%| 1,123.50 3.66% 340.50
ELECTRICIAN 165,588.50 11.85% 19,629.00 |28.20% | 46,698.00 29.47% 48,791.00
IRONWORKER | 150,260.00 0.03% 5200 |22.36%]| 33,599.00 14.03% 21,077.00
LABORER 277,600.40 18.67% 51,819.65 |32.16%| 89,275.65 3.39% 9411.75
OPERATOR 133,693.30 3.37% 4,507.50 |17.50%| 23,390.75 12.10% 16,183.50
PAINTER 19,205.25 3.88% 745.00 |28.83%] 5,536.50 2.84% 245.75
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MEASURING WORKFORCE ATTAINMENT

Actuals

Total Hours | WIOA % | WIOA Hours EDA Hours | Apprentice %| Apprentice Hours
921,652.53 93,189.65 256,461.24 115,067.00

CARPENTER 73,820.00 5,841.00 31,894.00 12,221.00
CEMENT MASON| 10,634.50 0.00 1,104.00 304.00

ELECTRICIAN 101,420.50 8,344.50 22,271.00 29,894.50
IRONWORKER 148,004.00 52.00 33,587.50 20,355.00

LABORER 291,712.40 59,449.65 94,282.15 9,546.25
OPERATOR 137,089.80 3,480.00 24,748.75 14,505.00
PAINTER 19,604.25 121.00 6,066.00 065.25




MEASURING WORKFORCE ANALYSIS

RPM Workforce Goal Analysis - 9/30/2022

0% 5% 10% 15% 20% 25% 30% 35% 40%

® Projections ™ Attainmentto Date ™ Goal




WORKFORCE COLLABORATIONS

* Executive Support
* Diversity Programs Manage & Monitor
* Infrastructure Involvement

Sees value in the process
* Establish potential hire needs

Contractor

Trades *  Build partnership with CTA & Contractor
Union ¢ Understands Workforce requirements

*  PrepTraining of Candidates
* Pipeline of Trade Workers
*  Supply candidates according to contractors need

Workforce
Partner
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MEASURING WORKFORCE COMPLIANCE

* Tracking goal attainment

* Contract set-up (goal tracking) = SR

Certified payroll

Apprentice documents & approvals

Site Visits

Reporting



CONTRACT SET-UP

* Section 3 Goals

Estimated workforce $ to be

expended for Total Project Section 3 Percentage (%) Goal Other Economic Oppaortunities in Dollars
0.00 0.00 0.00

Misc Settings

Project Contact

* Goal Assignment

Wards GeographichAreas CongressionalDistricts

SenateDistricts
Select Wards v Select Geographic Areas v Select Districts

v Select Districts v
v Goal Report

Apprentice % Goal Minority % Goal Women % Goal
0.00 0.00 0.00

Apprentice Hours by Contractor or by Trade Reports
These reports use the Apprentice % Goal entered above

* EEOQ Report
Minority Journeyperson % Goal IMinority Apprentice % Goal Minority Laborer % Goal Economic Disadvantaged Goal OJT Goals %
0.00 0.00 0.00 0.00 0.00
Female Journeyperson % Goal Female Apprentice % Goal Female Laborer % Goal Veteran Goal Disincentive $
0.00 0.00 0.00 0.00 0.00
Community Hiring Goal % . ) . A . .
0.00 City Residency Goal % New Hiring Goal % Pre-Apprentice Goal Diversity Goal %

o . 0.00 0.00 0.00 0.00
s Community Hiring Goal a Requirement?




CONTRACT SET-UP

* Important to Track Attainment to measure success on your projects.
 Standard Federal EEO Goals

* Goals Specific to your Agency:
* WIOA goals
* Section 3
* Apprentice goals
e “Community Goals” at the CTA this is our economically Disadvantaged Area goal

 Specialty Goals such as Wards & District tracking



To Date

Payroll No. To

ound for the above selection.

Yroject

Process Status

mak All Process Statuses 4 of 7 selected | Select All | | Accept Selected

Sub To

CLARK

Accept Status

ContractID Week End

L
L
=]

Performing? Submitted View CPR

CERTIFIED
PAYROLLS

Process Status

arehouse Facility Located at 901 W. Division
pr Three Years with Two Funded One-Year
Dptions

Americas, Inc.

20RI102519606 TO 2-Non Rev. Vehicle CONSTRUCTION 4300001245 PDF —
; - /
e B GROUP CHICAGO. 1 10/15/2022| 28 YES 10/21/2022 IDOL Export Certified hd
LLC

B190P01947-RFP - for Professional Property

anagement Services for CTA Office Locations
! i PDF
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CERTIFIED

PAYROLL
* Staff reviews & approves

Submissions

* System settings will allow for

notices for vendor.

* If a payroll has notices, the payroll
can not be submitted until the

issues are resolved.




[ 1s Foreman Is Owner/Qperator Contract ID: 1234

Gross Employee  Wages Paid in Lieu These fields are Hourly rate fields (Usually No Fringes) Rate in Lieu of
Pay This Project of Fringes (Total Fringes (Cash
(Usually No Cash Fringes) Base Overtime Doubletime Fringes)

Fringes) Hourly

251 O ) O ) 83.850 110.200

Classifications

Chicago Transit Authority | Cook County | PLUMO0130-001 [PLUMBER

Hours Worked Each Day for This Project Only

Sunday IMonday Tuesday Wednesday Thursday Friday Saturday Total Hours
2/6/2022 2(7/2022 2/8/2022 2/9/2022 21012022 211172022 2M12/2022

Regular Time 0.00 0.00 0.00 .00 1.50 00 4.50

Overtime at 1.5 0.00 0 0.00 0.00 .00 .00 00 0.00

Double-Time  0.00 0.00 0.00 .00 .00 00 0.00 I N Pl ' I I I N<
Total 0.00 . . : : : ! 4.50

Fringes / Contributions paid to others (not employee) for This Project Only (Rate Times the # of Hours Worked)
Voluntary Contributions [ vac/Hol/Dues Included in Gross Emp. Pay/Base Hourly I R I I I I D

AllOther  Training for all Projects More...
[) Some or All Fringes Paid to Employee

. R [J voluntary Centributions Included in Gross Emp. Pay P ﬁ Y RO I I

Pension IMedical

Paycheck - Deductions, Payments and Notes (For All Projects Worked This Week)

® single Paycheck O Multiple Paychecks
Deductions

Fed Tax Social Security IMedicare State Tax Local Taxes/SDI Wac/Dues Savings Total Deductions




INPUTTING CERTIFIED PAYROLL

* Check your numbers

* Check for Notices

* Resolve those notices before
submission



APPRENTICE DOCUMENTS

Certified by the U.S. Department of Labor
Date Issued: 9/28/2022

*¥*#xVOID 90 DAYS FROM ISSUE DATE***%*

CORRECT DOCUMENTS



APPRENTICE DOCUMENTS

* Confirm the seal

e Confirm the dates

* Have your pay scales for review



SITE VISITS




Allow for you to
interact with the =
workers

Discuss treatment Check who is
on the job actually working

Compare that to
submitted payrolls
for confirmation




REPORTING: LOCAL WORKER UTILIZATION REPORT

P | Find | Mext -

CHICAGO TRANSIT AUTHORITY (CTA) Report Date: 11/2/2022
LOCAL WORKFORCE UTILIZATION REPORT BY PROJECT Date Range: 1/1/2018 — 11/2/2022

Project- C17FT102011817-DESIGN-BUILD SERVICES FOR THE RED AMND PURPLE MODERMZATION (RPM) PHASE OME
PROJECT

Project Code: C1TFT102011817

Contracton|s): Multiple Contractors

Craft(s): Muliple Crafts

Total Hours %% of Total Wages wi Wages wio Number of Number of Number of
Worked Hours Worked Benefits Benefiis Apprentices | Jouwrmeymen Foreman

Zip Lists
Mational EDA ZIF Codes 364 21.31% 273,113.99 27.59% $25,525,915.99 $15,118,296.91 53 2309 12 1 o
Chicage ZIP Codes 2013 491 28.75% 297 277.50 30.03% 526,570,560.61 516,043,941.91 T8 409 18 1 o
Total Local Area Workers 855 50.06% 570,391.79 57.62% $52,396,479.60 531,162,238 82 131 715 30 2 o
Employees Mot In Specified Zip Lisis 1,113 65.16% 623,578 73 62.99% 360,961,119 .26 S37,1583,047.90 119 930 85 jed o

Demographic Profile

African American 221 12.94% 161,687 90 16.33%  $14,756,075.80 58,824 553 80 34 183 2 0 o
Mative American 5 0.29% 233500 0.24% 5191,327.63 5119022 35 1 4 0 0 o
Asian 3 0.18% 5.157.50 0.52% 5463,341.85 5296,242 31 1 3 o 0 o
Hispanic 578 33.84% 323 43926 32.67% 528 686,05024 517,658 16269 &1 505 23 1 o
Caucasian 769 45.02% 43273099 43.71% 544 496,864.898 526,528,028 15 as 518 7S z o
Other 121 7.08% 60,099 .50 6.07% 55.921.079.14 53,666,035 41 21 104 2 o
Male 1.622 94 96% 908, 75770 91.80% 583 176,873.68 553,427 90854 178 1,367 106 3 o
Female a6 5 04% 81.170.00 5.20% 56,732.091.82 53.806.567.19 31 sa 3 0 o
Veteran 7 0.41% 838550 0.85% 5949 154,18 S606,190 58 0 & 1 0 o
Disadvantaged ] 4.63% 97.,925.15 9.89% 58,186,157.47 $4,971,229.02 13 65 1 1 o

Total Employees 1,708 989 927 70 $94,908,965.51 57,324, 475.73 209 1,426 108 3 o

Report Filtered By Week End Date Page 1 of 1



Open Discussions
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