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Wage & Fringes



Definitions
Wage
• A fixed regular payment, made by an 

employer to an employee.

Fringe Benefit
• An extra benefit supplementing an 

employee’s total compensation package.

Total Package
• The combined amount that must be at 

least the prevailing wage rate requirement.

Prevailing Rate Example

Wage $15.00/hr.

Fringe $3.00/hr.

Total Package $18.00/hr.



Fringe Benefits:
Acceptable 

• Health Insurance
• Holidays
• Life Insurance
• Pension
• Sick Leave
• Supplemental Unemployment 

Benefits
• Vacation



Fringe Benefits:
Things that aren’t Fringes

• Federal, State or Local Requirements

• Social Security Contributions

• Unemployment Compensation

• Workers’ Comp



Things that are also NOT Fringe Benefits

Christmas Bonus
Company Cell 

Phone
Thanksgiving 

Turkey
Use of Company 

Truck



Fringe Benefits – Helpful Hint

• Fringe benefits must be paid for all hours worked, but 
they are not paid at overtime rates

• Example: Carpenter works 44.5 hours in a standard 
work week



Fringe Benefit Plans



Funded Fringe 
Benefit Plans

Fund, plan or program 
requirements for credit 
without prior USDOL 
approval

• Amount of contributions 
must be paid irrevocably 
to trustee or third party

• Contributions must be 
paid not less often than 
quarterly



Unfunded 
Fringe Benefit 
Plans

Contractor funds; must set 
aside in a separate account

• Typically for:
• Holiday plan
• Sick plan
• Vacation plan

• Must:
• Contractors must seek out 

permission from the USDOL WHD, 
per 29 CFR 

• Provide benefits as described in DBA
• Represents a commitment that can 

be legally enforced
• Carried out under a financially 

responsible plan
• Be communicated in writing to the 

laborers and mechanics affected



Annualization

Computation strategy used to 
determine the hourly rate of 
contribution that a contractor may 
claim towards their fringe benefit 
obligation

• Contractors must seek out 
permission from the USDOL 
WHD, per 29 CFR 

• Complex and complicated 
principle that encourages 
Contractors to utilize traditional 
fringe benefit plans (IMHO)



Overtime



Paying Overtime

MUST BE PAID FOR ALL HOURS 
WORKED OVER 40 IN A WEEK

RATE EQUALS NOT LESS THAN 
ONE AND ONE-HALF (1.5) TIMES 

THE REGULAR RATE OF PAY

FRINGE BENEFITS DO NOT GET 
PAID OVERTIME 

AND REMEMBER…



Determining Overtime Rate Examples

Required Basic Prevailing 
Rates for Cement Mason

Wage $22.00

Fringe $4.00

Total Package $26.00

Example: Cement Mason worked 42 hours in one week.

42 hours x $26.00  =  $1,092.00 (straight time pay)
  2 hours x $11.00 =  $     22.00 (overtime pay)
   =  $1,114.00 
($11.00 is ½ of $22)

OR

40 hours x $22.00 = $  880.00 (straight time pay)
  2 hours x $33.00 = $    66.00 (overtime pay)
42 hours x $  4.00 = $  168.00 (fringe benefit pay)
   = $1,114.00 
($33.00 is 1.5x $22)



Deductions



Deduction:

The mandatory and 
voluntary amounts 
withheld from an 
employee paycheck 
by their employer.

• Deductions reduce the gross 
pay of an employee.

• 29 CFR Part 3.5 allows 
employers to make deductions



Permissible Deductions: 
29 CFR  § 3.5

a) Social security, federal or state income tax

b) Bona fide prepayment of wages

c) Court ordered payments
• IRS Garnishment
• Child Support

d) Contributions to fringe benefit plans, 
provided:
• Not prohibited by law
• Consented by employee in writing in advance 

of time work completed, or provided for in a 
Collective Bargaining Agreement

• No profit or benefit is obtained by Employer
• Deduction serves convenience of Employee



Permissible Deductions Cont.: 
e) Purchase of US Defense stamps or 

bonds 

f) Pay back Credit union loans or purchase 
shares

g) Contributions to quasi-government 
agencies, such as American Red Cross

h) Contributions to United Way, other 
charitable organizations

i) Union fees/membership dues

j) Reasonable cost of board and lodging

k) Safety equipment purchased by 
employee



Permissible Deductions

I have a deduction that doesn’t fall into those categories! 



Deduction Approval Process

• Email to the Secretary of Labor at dbadeductions@dol.gov 

• Use the standards described in 29 CFR Part §3.6 

• Application should include:
• A description of the proposed deduction
• Purpose to be served
• Classes of laborers or mechanics the deduction would apply to
• Name of the third-party business the funds will be transmitted to

CAUTION: if approved, it applies to all current and future projects of 
the applicant for 1 year only. Doesn’t automatically renew.

mailto:dbadeductions@dol.gov


Executive Orders



What is an 
Executive Order? 
• A rule or an order issued by the 

President of the United States 

• Manages operations of the 
federal government

• Has the force of law

• Created without input from the 
legislative or judicial branches



Executive Order (EO) 13658

President Obama signed EO on February 12, 2014

• Raised the minimum wage for workers 

• ONLY on DBA contracts 

• Effective on solicitations issued on or after January 1, 
2015

• Minimum wage rate will be adjusted annually



Executive Order (EO) 14026

President Biden signed EO on April 30, 2021

• Supersedes EO 13658

• Raised the minimum wage for workers to 
$15.00

• Effective on solicitations issued on or after    
January 30, 2022

• Will increase annually after January 1, 2023



Executive Order (EO) 13706

President Obama signed EO on September 7, 
2015

• Establish Paid Sick Leave for Federal 
Contractors

• Provides employees ability to earn and use up 
to seven (7) days of paid sick leave annually

• Applies to new contracts and replacements for 
expiring contracts issued on or after January 1, 
2017



Executive Order (EO) 14063

Use of Project Labor Agreements for Federal 
Construction Projects

President Biden signed EO on February 4, 2022

• Asks agencies to utilize PLA’s on large-scale construction 
projects

• Large scale = $35million +

• Senior officials within agencies may grant an exception 
based on cause



Helpful 
Publications

Field Operations Handbook
• Chapter 15
• Revised 03/31/2016
• www.dol.gov/whd/foh  

Prevailing Wage Resource Book 
• Revised May 2015
• www.dol.gov/whd/recovery/pwrb 

All Agency Memorandums
• 130
• 131
• 212
• 213
• 233

Websites
• www.dol.gov 
• www.sam.gov 
• www.hud.gov 
 

http://www.dol.gov/whd/foh
http://www.dol.gov/whd/recovery/pwrb
http://www.dol.gov/
http://www.sam.gov/
http://www.hud.gov/
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Aliecia Taormina
Director of Education & Compliance
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